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Maynard selected for the Pittsburgh Business Times’ Pittsburgh 100 List 
 
H. B. Maynard and Company, Inc. (Maynard) is pleased to announce its selection as one of the 100 fastest-
growing companies in the Pittsburgh Region, as named by the Pittsburgh Business Times’ Pittsburgh 100 
List.  
 
Each year, the Pittsburgh Business Times seeks out the 100 fastest-growing privately owned companies in 
the region, as ranked by percentage growth in revenue in the past three years.  
 
To qualify as one of the fastest-growing companies, a firm must be a privately held, independent 
corporation, proprietorship or partnership; have 2002 sales of at least $500,000 and be a for-profit 
enterprise. The company must also be willing to allow independent verification of financial information, 
which allows companies to be ranked based on revenue growth from 2002 to 2004.  
 
Ed Gill, Executive Vice President of Maynard, comments “We are honored to be a recipient of this award. 
We thank all of our past and present employees for their passion and dedication over the past 70 years 
helping our clients improve workforce performance and eliminate waste. Their talents and hard work 
have allowed Maynard to reach this milestone of success.” 
 
The awards were presented at a reception held at the Duquesne Club on August 25, 2005. 
 
Maynard, founded in 1934 and headquartered in Pittsburgh, is dedicated to providing innovative 
solutions to improve workforce performance and eliminate waste. By applying expertise in the areas of 
consulting, technology and training, Maynard provides its clients with the tools, training and guidance 
necessary to increase productivity, improve quality and impact the culture of their organization. 
 
The company has developed The Maynard Workforce Performance Model™, a multi-disciplined strategy, 
to assist companies in effectively managing workforce performance.  The model includes disciplines such 
as: 5-S; Work Flow Design; Setup Reduction; Best Methods; Engineered Standards; and Performance 
Management.  A complete array of published materials, training courses, and software products support 
each discipline. 
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